
 

 

 
 Honourable fellow members and guests  
 
I would like to thank the outgoing president, Nicolette Jacobs, for leading us in the past 2 
years. Through her mentorship, calmness in nature, guidance and keeping us in check to the 
SAICA overall strategy, our regional Council has maintained its significance in the SAICA 
structures. Our region is fortunate to continue enjoying her leadership as she will continue to 
serve in the seat of the past president. I would like to sincerely thank Gil, our National 
Chairman for his stewardship in guiding us and being that voice of reason. Gil, your 
contribution as the past president in our Council has been invaluable. Gil and Nicolette's 
chairmanship in various committees is testament to the vital role our region plays on the 
national stage within SAICA.  
 
SAICA's vision is to develop responsible leaders, this underpins the strength that our CA(SA) 
brand as the internationally recognized brand that it has become, where our members 
continue to be idols of leadership in all sectors of our society. With the growth in 
membership, especially more skewed towards younger members, this vision becomes 
tougher to achieve as members' needs become more diverse. This is more compounded by 
our societal needs such as education, transformation, economic instability, rising 
unemployment and poverty levels that are continuously knocking at our doorstep.  
It is therefore an honour and a privilege to serve you as a Southern Region Council President 
over the next year to continue on the good work achieved by my predecessors. Over the past 
few years of serving on the Council I have had the privilege of learning from all the members 
on Council. It is these learnings that I hope will make my tenure as your President a fruitful 
one. My focus for the next year is mostly on the Nation Building strategic pillar with more 
focus on transformation & growth, member & segment driven professional development and 
member interaction.  
 
SAICA has been at the forefront and has been one of the leaders in contributing to South 
Africa’s Nation Building agenda underpinned by a foundation which promotes transformation, 
equitable economic participation and poverty alleviation to name but a few. Not only because 
these are also key to the sustainability of our profession, but we believe in the country’s 
vision. The belief in this agenda has seen SAICA implementing a strategy that grew the 
number of CAs from circa 30 000 to 40 000 members nationally (33% increase) from 2012 
and 2016 and within the Southern Region from 6 303 to 9 343 members from 2014 to 2016, 
which is a 48% increase. In the Southern Region for years 2012 to 2016 the number of white 
CAs grew from 5 181 to 7 683 and black CAs from 1 102 to 1 628, both growing by 48%. 
This again demonstrates how effective the SAICA programmes, especially the Thuthuka 
programmes, have been in achieving the transformation agenda. Key to this was that it was 
not at the expense of the equally needed growth of fellow white CAs. I therefore would like to 
thank the Southern Region Council under the stewardship of Nicolette their leadership and 
our secretariat for excellently executing the strategy immaculately to achieve these results 
and for continuously supporting us. 
 
 
 



 

Recent social unrest in our society, be it politically, economically and academically 
motivated, dictate more leadership from SAICA. We need to dig even deeper in coming up 
with more creative, inclusive and sustainable means to contribute in addressing these issues. 
Programmes such as the School Governing Body (SGB), TVET CFO programmes to name 
but a few, will therefore be more critical. The Southern Region has in 2015 embarked on the 
School Governing Body pilot programme with the Department of Education with about 20 
schools involved. On success of the project, the number of schools the project will be rolled 
out to will be increased, I therefore will call on you, fellow members to raise your hands when 
a call for more leaders is made. The eight months I have been a co-opted member of Sinako 
School's Governing Body has been rewarding to me in that I have experienced the 
transformation in the minds and attitudes of parents who have now understood their role in 
holding the principal and the teachers accountable in spending the funds of the school, 
appreciating the role of the budgeting process and keeping to it in achieving the objectives of 
the school. I know a lot you in this room have been looking for opportunities to contribute to 
our communities in creating a good governance structure and good corporate citizenship 
which will overflow into daily lives, become role models and impact lives. Why not team up 
with the Southern Region, don’t reinvent the wheel. Let’s maximize the resources at our 
disposal to make a more meaningful contribution to our communities.  
 
Lastly but not the least, our young members constitute between 53% and 66% depending on 
how one defines young, with about 45% in commerce and industry and 57% being female 
members. This shows how diverse our member base is and thus critical that we have 
targeted member interaction, learning and development programmes etc. We need to ensure 
that initiatives rolled out speak to younger members, create an opportunity for member 
interaction for senior members to impart their knowledge to young members, promote young 
and senior CA mothers to share ideas on how to make it in a corporate world, a 
platform/learning and development initiatives targeted for CA entrepreneurs. As a member 
led organization we rely on your honest feedback on what will work and will not.  
I and the Council are here to serve you as our members to ensure we continue developing 
responsible leaders.  
 
Thank you for your time and I look forward to serving you over the next year.  
 
 
Sandile Phillip CA(SA)  
SAICA Southern Region Council President 2016/2017 


